
AGREEME NT

ON CO-OPERATION

BET'WEEN

THE MINISTRY OF LABOUR AND SOCIAL POLICY
OF THE REPUBLIC OF IVIACEDONIA

AND

THB MINISTRY OF LABOUR, FAMILY AND SOCIAL AFFAIRS
OF THE REPUBLIC OF SLOVENIA



The Ministry of Labour and. sociar p:lll of rhe Repubric of Macedonia and rheMinistry of Labour, Family and Social Affairs of the Reiubiic of Slovenia, hereinafterreferred to as the Conkacting parties,

desirous to promote^mutuai co-operation belween the Contracting parties in the field oflabow and social affairs, have agieed as follows:

Article I

The competent ar:thorities dearing r.vith co-operation shall be:

a) on the Macedonian side: The Ministry of Labow and Sociar
Republic of Macedonia;

b) on the Slovene side: The Ministry of Labour, Famiry and Social
Republic of Slovenia.

Policy of the

Affairs of the

Article 2

The co-operation shall primarily take the foriowing forms:-

1 ' Exchange of experts in the fierds of labour and sociar affairs;2 Providing consultation and additional training of experts;3' Exchange of professionai materials in th; ..t"u*i'fields, in particular onimplementation of programmes for labour ana emptoyment policies, legislativeproposals and other materials related to the wo.k of Uoth Ulnis,.i.r, u, well asexchange of relevant expert opinions.
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The type and scope of specific forms of co-operation shall be determined on a case bycase basis, by mutual agreement for a period oit"o years.

Article 3

The contracting Parties hereby determine the fofiowing priorities:

4L YYUI^ Anru PrtrVtrIluUIl ()I
.accidents at work;

;itF.TtYt:l :t situations, possibilities and interests in developing various
i#{ggns ot co-operation in the field of employment: r Q

a) Exchange of.experiences relating to the legislative institutional framework in thefield of the labour market, labiur force Jmployment policies and measures ofsocial protection of unemployed. persons;b) Exchange of information-.on..rrring the system of industrial relations, collective
"agreements and legislative regulation relating to &e functioning ;i th. labour" market;

c) Exchange of experiences relating to special programmes for preventing longtermunemplovment and providing adiquate support to vulnerabl";o";;;;the labour
, market (first time job seekers, tne aisaUtea;jd) Exchange of experiences relating to the methods used to determine the efficiency'of measures for implementing aJive employment foti.i.r;e) 'Exchange of practical experilnces relating io the functioning of labour inspection,

:::::,tl1y^1*,9. point of view of ruf.ry and heatth at w-ork and prevention of



o)b)

h)

Excha'rge of .experiences relating to mechanisms and financial sources forimplementation of measures on the labour market;
Exchange of experiences relating to regulation of labour force migration flows,including the examination of por.ibiiiti.t of collaboration in this field;
Exchange of experiences reliting to mechanisms and methods of implenientationof policies in the field of socia-i protection of families and promotion of equatoppornrnities between women and men.
Exchange of experience regarding ,fr.-i.girlative framework in the field of socialsecurity, particularly r.vith regarCto the non-state pension system and insuranceagainst accidents at rvork and occupational diseases.

i)

i)

Article 4

with respect to financing the implementation of this Agreement, the contracting parties
agree that the costs of travel and accommodation of exlperts shall aiways be paid by thesending party and the host party shall organize a suitable expert programrne.

Article 5

This Agreement shall be concluded for a period of fow years. upon the expiration ofthis period, its validity shall be automaticatly prolonged each time for one year unlesse.ither contracting Party d,enounces it in wriiing thro"ugh diplomatic channeis not laterthan 3 months priorto its expiration.

This Agreement shall enter into force on the date of receipt of the last of notes withwhich the Contracting Parties notify each other through diplomatic channels that allintemal legal requirements for entry into force of this af..*"nt have been fulfilled.

Done i" S'K,O Pig on
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OL, OLl 2003 in two originals in English

For the Ministry of Labour
and Social Policy of the
Republi

For the Ministry of Labour,
Family and Social Affa!;-of
the Beilublic of Slovenra


